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POSITION DESCRIPTION 

Indigenous Knowledge Advocate 

Location: First Alaskans Institute, Statewide & Anchorage (Office and Remotely) 

Reports to: Alaska Native Policy Center Director  

FTE / Wage:   1.0 Regular Full-Time Equivalent / $52,000-$62,000 ($25-$29.80 hourly, DOE) 

FSLA Designation:   Non-Exempt 

 

Core Purpose of this Role  

With 10,000+ years of intimate Indigenous knowledge and stewardship methods as self-sustaining 

peoples, we have much to draw upon from our ancestral connections to collectively advance as peoples 

in today’s context. The Indigenous Knowledge Advocate speaks to the hearts and minds of the Alaska 

Native and broader Alaskan community on the issues we care about by both identifying and uplifting 

critical Indigenous knowledge, research, and analysis, and producing technical and culturally relatable 

content that shapes the knowledge that informs decision-making for our communities and peoples.  

The Advocate will help our community relate to and understand complex issues and systems for the 

advancement of our ways of life by applying an Indigenous lens to creating or analyzing data and 

information about Native peoples – and indigenizing the ways information is being collected, analyzed, 

used and shared – in order to advance our self-determination, cultures, languages, and ways of living, 

being, and knowing. 

A strong Indigenous Knowledge Advocate deeply loves our peoples and works in service of amplifying 

our voices and ways of transmitting knowledge. This is an ideal position for someone who loves to write 

and think expansively about how we uplift our peoples’ stories and wisdom, and proactively seeks 

opportunities to make space and include our peoples’ voices on the issues that impact us.  

We look to the Indigenous Knowledge Advocate for a work ethic that exemplifies our Native peoples and 

effectively contributes to an indigenous team environment that embodies the strength and knowledge of 

our peoples, values, and cultures. Essential to this team approach are members who are the right fit and 

bring the capacity and experience that contributes to our ability to succeed in our work for our Native 

community. 

 

Duties and Responsibilities 

• Focus on ways to reset the narrative using Indigenous knowledge in Alaska, raise awareness 

about inequities that threaten our ways of life, tell the true history of our state, and understand the 

complexity of our past in order to heal for our future:  

o Produce and shape the critical research, writing, and coordination of narrative change 

tools such as infographics, videos, curricula, advocacy mechanisms and other media 

related to advancing our mission and strategic plan; 

o Compile Alaska Native oral histories and other ways of knowing to create, analyze, 

identify trends, share our perspectives, and/or disseminate as appropriate;  
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o Share information about FAI’s research and work in a clear, concise and meaningful way; 

o Help tell the story of our work by tracking the impact of our dialogues/events over time, 
keep up-to-date records of our engagement;  

o Coordinate the development of material to tell the true story of Alaska’s history and/or 
coordinate with contractors to complete this work; 

o Work hand and hand with our communications and ANPC to help shape the narrative that 
informs Alaskans (e.g. website development, templates, testimony, etc.);  

o Transcribe and write analysis of dialogue notes and help create and manage our internal 

repository; 

• Represent FAI at various meetings, events, and gatherings; must be able to travel; 

• Learn, lead, and utilize Indigenous research and evaluation processes (including organizing 

training(s), supporting or convening working groups, etc); 

• Manage the logistics and organizing support for the successful implementation of our work, with 
an emphasis on Truth, Racial Healing, and Transformation (TRHT), Being Good Relatives 
(BGR), Advancing Native Dialogues on Racial Equity (ANDORE), Governance and Protocols 
Training, and any other relevant dialogue/training/engagement;   

• Help track finances and budgeting across our work and help with Indigenous Advancement to 
grow social enterprise activity;   

• Train in our dialogue process and co-host gatherings as necessary; and 
• Other duties as assigned  

Skills/Knowledge  

• Dynamic personality and willingness to advocate and raise Native issues in all forums; 

• Passion and commitment to build this work and develop relationships and partnerships; 

• Strong communication, engagement and writing skills;  

• Is tactful, ethical and trustworthy; 

• Exhibits excellent judgment and a positive attitude in all aspects of this role; 

• Ability to research, analyze content and current issues with a critical eye to systems change; 

• Ability to work well both independently and collectively within the work space; 

• Ability to manage multiple projects and deadlines, respond quickly to emerging opportunities with 

flexibility to adapt and with good humor; 

• Highly organized with fine attention to detail; 

• Ability to engage in sensitive and challenging discussions about inter-generational trauma and 

healing, with ability to respond with resilience and consistent work completion;  

• Willingness to work through difficult moments as a team and uplift each other and the work;  

• Willingness to deepen and grow skills in all areas, especially in support of this position; 

• Ability to positively contribute to an indigenous environment focused on perpetuating Alaska 
Native knowledges, identities, ways of life, spirit, languages, as well as other areas of 
indigenizing our organization and our outcomes through our vision and mission; and  

• Must demonstrate understanding about the ways western-based research can work alongside 

Indigenous knowledge, the complex ways western-based research perpetuates harm on 

Indigenous communities, and able to continually seek to decolonize and Indigenize all they do. 
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Education/Work Experience 

Bachelor’s degree and a minimum of one-year experience with Indigenous and/or qualitative research 

methods, storytelling and Indigenous evaluation preferred. Creative or technical writing experience, with 

strong communication and organization skills necessary. Equivalent educational and professional 

experience may be substituted as deemed appropriate by FAI to fulfill the requirements of this role. 

 
First Alaskans Institute is a dynamic organization changing as needed to best address its goals. This job description is 

representative of duties at a moment in time and is intended as a “living document” updated periodically to reflect changes in job 

responsibilities and/or emphasis. It is not intended or implied to be an employment contract but is a method of communication to 

explain the responsibilities, advertise the job, and identify performance measures and potential training needs. 


