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First Alaskans Institute’s Alaska native 
policy Center launched our racial equity 
project in 2010.  It has evolved and 
expanded over the years into a collective 
social impact project called “Advancing 
native Dialogues On Racial Equity” 
(AnDORE) and is based on indigenous 
principals of engagement.  It grew 
out of the wisdom of our community 
in recognition that a directional shift 
needed to occur within laws and policies, 
awareness, and attitudes in order to affect 
individual, community, institutional, 
and systemic changes to advance racial 
equity as a shared value of all Alaskans.  
The AnDORE project brings change-
agents, community leaders, and decision-
makers together from diverse cultures 
and sectors of our society to identify and 
advance short, mid, and long term racial 
equity goals, with a special emphasis on 

the following advocacy areas:

•   Education - Engage families, community 
members, and decision makers to increase 
outcomes for Alaska Native and minority 
children across the educational spectrum in 
Alaska;

•   Legal - Analyze and establish strategic 
partnerships to increase equity via law, 
policy and regulatory changes – including: 
formalizing a racially equitable State 
Constitutional Convention framework, 
advancing formal recognition of Alaska’s 
Tribes by the State of Alaska, and working 
on Alaska’s continued inclusion in the Voting 
Rights Act preclearance requirement;

•   Public - Continue hosting dialogues 
around healing racism and catalyzing policy 
change driven by the people themselves, 
moving the public and media beyond 
negative stigmas, changing Alaskans’ 
understanding of how racism operates, and 
instill an awareness of Alaska as a Native 
place.

RACIAL EQUITY
PROJECT 
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We would like to honor and recognize our AnDORE 
Visionary Council who guides our work: 

Laura Avellanda-Cruz
Barbara Amarok
Miriam Aarons
Margo Bellamy
Robin Bronen
Doreen Brown
Jennifer Canfield
EJ David
Bettye Davis
Sarah Dybdahl
Lisa Ellanna
Vic Fischer
Gabe Garcia
Lori Grassgreen
Kima Hamilton
Holly Handler

Laura Avellaneda-Cruz

Oscar Avellaneda-Cruz

Vera Bedard

Stephen Blanchett

Mitzi Bolaños

Jennifer Canfield

Gail Cheney

Jacqueline Cleveland

Stefanie Cromarty

Margaret David

Arlo Davis

Joy Demmert

Valerie Dudley

Sarah Dybdahl

Christina Edwin

Lisa Ellanna

Thomas Gamble

Heather Gatti

Angela Gonzalez

Kima Hamilton

LaToya Hartley

Elizabeth Hensley

Anne Hillman

Kaneyo Hirata

Dewey Hoffman

Warren Jones

Shawna Larsen

Crystalyn Lemieux

Crystal Leonetti

Tiffany McCain

Colin McDonald

Elizabeth Medicine Crow

Deborah Michael

Keith Morrison

Christian Muntean

Cheryl Offt

LaToya Hartley
Josh Hemsath
Abbe Hensley
Willie Hensley
Diane Hirshberg
Karen Hunt
Dena Ivey
Kolene James
Lyle James
Warren Jones
Kaneyo Kirata
Jim LaBelle
Hannah Laird
Crystal Leonetti
Katie McKay Bryson
Elizabeth Medicine Crow
Walt Monegan

Keith Morrison
Cheryl Offt
Kiatcha palmer
Jorie paoli
Evon peter
panganga pungowiyi
Libby Roderick
Jeff Silverman
Esther Stauffer
Sydney Tarzwell
Timi Tullis
Tiffany Tutiakoff
Jessica Ullrich
Deborah Vo
Leonard Rob Wood
Tiffany Zulkosky 

Kiatcha palmer

Jorie paoli

Solveig pederson

natasha pineda

panganga pungowiyi

Jaclynne Richards

Andrea Sanders

Amanda Smith

Gabe Tegoseak

Ella Tonuchuk

Darlene Trigg

Gwendalyn Trigg-Komakhuk

Emily Tyrrell

Jessica Ullrich

Yarri Walker

Kyle Wark

Amelia Wilson

Tiffany Zulkosky

A special thanks to our AnDORE Host Group who 
help us plan and engage in difficult dialogues: 
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                 First Alaskans Institute has developed a hosting practice grown 
from our indigenous cultural values and ways of being.  It allows participants to engage from 
their lived experiences, both professional and personal.  We ask that we take care of each other 
and be responsible for the experience we collectively have as we move through the summit 
together to engage, inspire, connect, and catalyze the racial equity movement in Alaska.

OUR FLOW

5:00pm

•  Warming of the  
    Hands Reception  
    at the Alaska  
    Native Heritage  
    Center

*  Open to Partici-
pants, Speakers and 
Invited Guests

*  Pre-Registration 
will be available at 
the reception

7:30am - 12:00pm
•   Registration

7:30am - 10:00am
•   Registration

Sunday, January 31 Monday, February 1 Monday, February 2

8:00am
•  Welcome

•  Blessing from Eklutna Chief  
    Lee Stephan

•  A message from our Elders

•  Meet your First Alaskans        
    Institute hosts

•  Introductions & Reflections

•  Keynote – EJ R David

•  Dialogue

•  Keynote – Jay Smooth

•  Dialogue

12:00pm Working Lunch (provided)

•  Small group discussion-       
   What needs to happen in Alaska  
   to advance Racial Equity?

•  Dance Performance

•  Keynote – Panigkaq Agatha John- 
   Shields and Piiyuuk Olivia Shields

•  Workshops Session 1

•  Keynote – Gyasi Ross

•  Dialogue

5:30pm

•  End of Day Reflections

7:00pm

•  Optional Cultural Sharing Night – 
come & share cultural arts & practices, 
make medicinal salve, meet healing 
practitioners, share stories, learn to sew 
a hide bracelet, visit an Elder as she 
weaves, share songs & dance, or just 
come and get to know folks.  Bring cul-
tural food snacks to share if you’d like.

8:00am

•  Welcome

•  Reflections Dialogue

•  Keynote – the 1491’s 

•  #Protips - How to Embed  
   Racial Equity into our Work  
   with Evon Peter, George Mar 
   tinez, Neisha Jones, Nicholas  
   Galanin, and Daxkilatch James  
   hosted by Liz Medicine Crow

•  Workshops Session 2

•  #Realtalk about Racial Equity  
   Advocacy with Jay Smooth,  
   Tim Wise, Gyasi Ross,   
   EJ R David, Panigkaq Agatha      
   John-Shields, Kate Cherring 
   ton hosted by Jorie Paoli

12:00pm Working Lunch (provided)

•  Keynote – Tim Wise

•  Dialogue

•  Small group discussion- What  
   needs to happen in Alaska  
   to advance Racial Equity… –  
   cont’d

•  Keynote – Maori whanau,  
   Kate Cherrington, Mata Cher 
   rington, Reweti Wiki

•  Dialogue

5:30pm

•  Closing Ceremonies
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Our workshops are designed to bring you a deeper awareness, connection, and understanding of 
the issues we face as Alaskans and mobilize action. The workshops will be engaging and interactive, 
and give you practical and tangible skills to advance this work. 

A workshop map noting the locations for each topic can be found below, as well as brief workshop 
descriptions.
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Workshop Descriptions

Session 1 Creating the “Third Culture”:  Effectively Facilitating
Multicultural Communication

Valarie Clark

Race does not equal culture, but understanding how culture works, how it is created, and how it functions is an 
important part of the dialogue on race. Positive, effective interracial and intercultural communication is a mix 
of knowing yourself and empathizing with other people. Intercultural sensitivity and communication skills are 
achievable for everyone. Attendees of this session will come away with a more complex understanding of culture. 

They will also:  1) See the importance of understanding how their own culture guides their beliefs, behaviors, 
and values (even people who don’t think they have a culture);  2) Understand why similarities and differences 
can (and should ) be acknowledged positively and with appreciation; and 3) Learn how groups facilitated in an 
interculturally-sensitive manner can result in a respectful, productive “Third Culture” where all perspectives, 
experiences, wisdom, and strengths are leveraged to achieve success.   

Session 1 Alaska Native Ways of Life: Co-Management and Wellness Carrie Stevens and Jessica Black

Alaska Native hunting and fishing practices - including the harvesting and sharing of fish, game, and other re-
sources, and the ceremonies which accompany these practices - are essential to the social, cultural, spiritual, and 
economic wellbeing and survival of the Alaska Native people. Alaska Natives have served as the stewards of 
their traditional lands and resources maintaining healthy and productive ecosystems for thousands of years. The 
inequitable management systems created since statehood have left Alaska Natives disenfranchised and crimi-
nalized for practicing their traditional ways of life. Co-Management within Alaska requires building understand-
ing, relationships, and knowledge amongst Alaskans. There lies a strong connection between the ability to live 
the traditional Alaska Native way of life, govern one’s self and one’s community, and wellbeing. Strengthening 
co-management provides opportunities for increased long-term sustainability and health outcomes for Alaska 
Native peoples. This workshop will explore these concepts and build on the shared knowledge of participants 
to further inform this body of work.

Session 1 “Don’t teach me about my culture but use my culture
  to teach me” - Benny Shendo

Kate Cherrington, Mata Cher-
rington, Reweti Wiki

Indigenous peoples the world over are inspired and motivated by the incredible social justice movement of the 
Māori people to reclaim and celebrate their language and traditions, and their complex understanding of the 
effects of colonization and powerful efforts to decolonize and uplift their culture as the lens by which they learn, 
heal, and grow. Join our Māori whānau (family) in an engaging dialogue to inspire and deepen your understand-
ing of our Māori brothers’ and sisters’ fight to advance racial equity in Aotearoa (New Zealand.)

Session 1 Dos and Don’ts in Outreach Campaigns to Alaska 
Native People

Angela Yatlin Gonzalez

Attendees will gain perspective on how to conduct outreach campaigns to Alaska Native people. See how out-
reach campaigns to Alaska Native people perpetuate stereotypes and learn to tailor messages for multiple 
platforms to reach Alaska Natives, while getting tips on choosing photos and media to represent Alaska Native 
people in past and contemporary settings. Learn about the importance of building relationships in reaching out 
to Alaska Natives and rural Alaskans. Attendees will receive resources and information about the rich heritage 
and traditions of the many Alaska Native cultures.

Session 1 Governance Over Education Diane Hirshberg

This workshop explores issues of educational equity in Alaska, looking at factors contributing to the unequal 
outcomes of K-12 schools for students from different ethnic and racial groups, and ways that we might move 
toward more successful educational opportunities for all students. We will explore the current status of edu-
cation and look at outcomes for youth from different backgrounds, then discuss how we got to where we are, 
briefly looking at the history of formal schooling in the state and focusing in particular on how the current 
structures came to be and why. 
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We will ask participants to share their thoughts on the following: 1) What do Alaska youth, Elders, and diverse 
community members want their schools to do and to be? 2) Who should determine this?  3) What are the steps 
to realizing these visions?

Session 1 Partners in Progress Josh Hemsath, Tiffany Zulkosky, 
Kathy DiLorenzo

•   All social justice movements are inextricably linked. What are the shared connections between our movements?

•   Why is it critical that movements continue to work together?

•   How can movements further collaborate--viewing LGBTQ equality through a racial equity lens, and vice versa? 

Session 1 Seeking Equity and Justice for Indigenous Peoples 
Fleeing Persecution, Torture and Poverty:  Alaska’s im-
migrant and refugee communities

Robin Bronen

Racial inequity is rooted in US immigration laws.  The original United States Naturalization Law of March 26, 
1790 provided the first rules to be followed by the United States in the granting of national citizenship. This law 
limited naturalization to those who were “free white persons.”  Since that time, racial exclusion has been em-
bedded in US immigration policy.  For those seeking refuge from torture and persecution, including Indigenous 
peoples, gaining asylum in the United States is extremely difficult.  This session will provide an overview of US 
refugee laws and how they apply to the hundreds of refugees residing in Anchorage neighborhoods.

Session 2 A Conversation about the Constitution Karen Hunt

The Alaska Constitution sets forth the self-governance values that the original authors deemed important to the 
people who would live in the 49th state. The question is: Does the Alaska Constitution also include the impor-
tant values of the Alaska’s indigenous people? Let’s talk about the values that are within the Alaska Constitution, 
the values we want to be there, and how to achieve it.

Session 1 Growing a Movement Through Storytelling Gyasi Ross

Storytelling, whether through spoken word or writing, is one of the most meaningful ways to grow understand-
ing and create change. In this work session, learn how Gyasi has crafted his message through various mediums 
to raise awareness and spark change around issues of racial equity.

Session 1 Using Digital Media and Comedy to Address 
[and laugh at] Stereotypes

1491s

Describing themselves as “a gaggle of Indians chock full of cynicism and splashed with a good dose of indig-
enous satire,” the 1491’s have chosen to enact our Native value of humor with pointed cultural and political 
satire to tackle hard topics such as the alarming rate of violence and sexual assault against indigenous women 
and the lack of response to this epidemic on tribal, state and national level, while also instilling pride among 
indigenous peoples of all backgrounds. Join them for a discussion about utilizing humor to break down barriers 
and open dialogue about issues we face in our communities.

Session 2 “Don’t teach me about my culture but use my 
culture to teach me” - Benny Shendo

Kate Cherrington, Mata  
Cherrington, Reweti Wiki

Indigenous peoples the world over are inspired and motivated by the incredible social justice movement of the 
Māori people to reclaim and celebrate their language and traditions, and their complex understanding of the 
effects of colonization and powerful efforts to decolonize and uplift their culture as the lens by which they learn,  
heal, and grow. Join our Māori whānau (family) in an engaging dialogue to inspire and deepen your understand-
ing of our Māori brothers’ and sisters’ fight to advance racial equity in Aotearoa (New Zealand.)      



8

Session 2 Exploring our State’s Fiscal Challenge from a Non-
profit and Values-based Perspective

Laurie Wolf

Come and participate in an important dialogue about the state’s current economic challenges and its financial 
and social impact on every Alaskan—remote, rural and urban.  This is an opportunity to share, learn and ex-
plore: 1) the strengths we have to offer as nonprofits and Tribes, 2) the potential impact on our communities, 3) 
strengthening engagement and collaboration with one another, and 4) effective messaging to lawmakers. This 
one hour conversation will start with a little data and get into a lot of conversation.

Session 2 Moving from White Ally to Antiracism Advocate Tim Wise

To truly advance racial equity for all Alaskans and Americans, we have to be real about white privilege and the 
ways it perpetuates racism, and learn ways to have the hard, uncomfortable conversations that will actually 
spark meaningful change. It’s not enough to simply be “an ally” in the fight – we have to step up and be “antira-
cism advocates.” Join Tim to learn more about how he has grown his understanding of dismantling privilege and 
power to advocate for racial equity as a white man.

Session 2 Partnering for the Future:
Indigenous Education in Alaska

Libby Roderick and Ilarion 
(Larry) Merculief

Ilaron Merculieff and Libby Roderick, co-authors of the nationally acclaimed UAA publication, “Stop Talking:  In-
digenous Ways of Teaching and Learning and Difficult Dialogues in Higher Education”, will engage participants 
on ways to bring these transformational learning approaches into our Alaskan classrooms and institutions.  This 
session will introduce participants to educational practices based on traditional Alaska Native ways of teaching 
and learning -- practices which focus heavily on reflection, silence, visual learning, storytelling, honoring rela-
tionships, humor, active learning, emulation, a more organic pace, and Elder- and earth-based learning.   Through 
a series of interactive exercises based on indigenous approaches, participants will have the opportunity to 
reflect on their current teaching practices, or those of teachers in Alaskan schools and universities and the pos-
sibilities for broadening them to include these ancient, proven ways of teaching and learning. We will explore 
how pedagogies from Alaska’s Native cultures can enliven Alaskan teaching practices and help prepare students 
for the daunting challenges of the 21st century, and will engage participants in a discussion of additional ways 
in which we can all help “indigenize” education in Alaska

Session 2 Growing a Movement Through Storytelling Gyasi Ross

Storytelling, whether through spoken word or writing, is one of the most meaningful ways to grow understand-
ing and create change. In this work session, learn how Gyasi has crafted his message through various mediums 
to raise awareness and spark change around issues of racial equity.

Session 2 Indigenous Storytelling and the Media Saved our School Rhonda pitka and Leona Long

Journalists are always searching for compelling stories. This presentation discusses how Indigenous storytell-
ing techniques were applied in a public relations campaign that resulted in an unprecedented hour and a half 
of public testimony and media coverage to ensure that Beaver’s Cruikshank School will remain open for the 
remainder of the 2015-2016 academic year. Participants will learn how to use their innate storytelling skills to 
paint a compelling story to journalists and gain media coverage for an equitable outcome.

Session 2 Linking Arms to Address Racism First Alaskans Hosts

Many different organizations, coalitions, and individuals are passionate about addressing racism and racial ten-
sions in Alaska.  Let’s come together to start having the conversation about supporting each other’s work to both 
deepen and broaden the impact we can have together.



Jay Smooth is founder and host of new York City’s longest running hip-hop radio program, 
WBAI’s “The Underground Railroad,” which he launched in 1991 when he was only a teenager. 
He is also the mastermind behind the hip hop and politically-oriented video blog “The Ill 
Doctrine,” (illdoctrine.com), where he serves up contemporary observation on topics of race, 
politics, music, and pop culture.

A leading voice in the sociopolitical realm, Smooth gained national 
attention with his video “How To Tell people They Sound Racist,” in which 
he humorously yet thoughtfully describes how to have the awkward “that-
sounded-racist” conversation. In 2011, he was invited to speak at TEDx, where 
he encouraged the audience to stop dancing around the topic and actively 
embrace conversations about race.

As the son of an African American father and a white mother, Smooth credits 
his mixed race heritage for his “unique position to travel between different 
worlds.” On site he’ll break the taboo, talk about these different worlds, and 
promote healthy discussion on race in America today.

Jay Smooth

E.J.R. David, ph.D. was born in the philippines by Kapampangan 
parents. He grew up in pasay, Las pinas, and Barrow, Alaska. He 
obtained his Bachelor’s Degree in psychology from the University 
of Alaska Anchorage (2002), and his Master of Arts (2004) and 
Doctoral (2007) Degrees in Clinical-Community psychology from 
the University of Illinois at Urbana-Champaign. He is an Associate 
professor of psychology at the University of Alaska Anchorage 
where he also directs the Alaska native Community Advancement 
in psychology program.

Dr. David has produced two books, “Brown Skin, White Minds” and 
“Internalized Oppression: The psychology of Marginalized Groups.” 
He was the recipient of the 2012 American psychological Association Early Career Award in 
Research for Distinguished Contributions to the Field of Racial and Ethnic Minority psychology, 
the 2013 Asian American psychological Association (AApA) Early Career Award for Distinguished 
Contributions to Research, the 2014 Alaska psychological Association Cultural Humanitarian 
Award for Exemplary Service and Dedication to Diversity, and the 2015 Fellow Status by the 
AApA for “Unusual and Outstanding Contributions to Asian American psychology.”

EJ David (Kapampangan)

Keynote Bios
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Session 2 The Psychology of Marginalized Groups, and Why We 
Need To Stop Hating Ourselves

Dr. EJ R. David

Dr. EJ R. David will share more information about internalized oppression, the many ways it manifests, and spark 
dialogue meant to help deepen your understanding of the harmful effects of oppression, and what you can do 
to address them.



Tim Wise is among the most prominent anti-racist writers and educators in the United States. named one 
of “25 Visionaries Who are Changing Your World,” by Utne Reader, Wise has spoken in all 50 states, on over 
800 college and high school campuses, and to community groups across the nation.

Wise is the author of seven books, including his latest, Under the Affluence: 
Shaming the poor, praising the Rich and Sacrificing the Future of America and his 
highly acclaimed memoir, White Like Me: Reflections on Race from a privileged Son.

Wise has provided anti-racism training to teachers nationwide and has also trained 
corporate, government, entertainment, military, law enforcement and health 
officials on methods for dismantling racism in their institutions.

Wise has appeared on hundreds of radio and television programs and is a 
regular contributor to discussions about race on Cnn.

Gyasi Ross (Blackfeet)
Gyasi Ross is a member of the Blackfeet nation. His family also comes 
from the Suquamish nation of the port Madison Indian Reservation 
where he resides. He is a father, an author, a speaker, a lawyer and a 
filmmaker. TV, radio, print and digital media regularly seek his input 
on politics, racism and social justice, sports and pop culture and their 
intersections with native life. His newest project, the spoken word/
hip hop CD entitled Isskootsik (Before Here Was Here) is available now.

panigkaq Agatha John-Shields is the 8th child of the late Chief 
Dr. Kangrilnguq paul and Anguyaluk Martina John’s 10 children.  
Traditional ways of living were practiced in the presence of many 
Elders and mentors in Toksook Bay, Alaska. panigkaq and her 
husband, Sam, have 6 children and 5 grandchildren. panigkaq 
received her Bachelors in Secondary Education with an emphasis in Math and Science from 
the University of Alaska Fairbanks, her Masters in Educational Leadership from the Univer-

Panigkaq Agatha John Shields (Yup’ik) and 
Piiyuuk Olivia Shields (Yup’ik)

Tim Wise

The 1491s

The 1491s are a sketch comedy group based in the wooded ghettos of 
Minnesota and buffalo grass of Oklahoma. They are a gaggle of Indians 
chock full of cynicism and splashed with a good dose of indigenous satire. 
Group members include:  Ryan Red Corn (Osage), Dallas Goldtooth (Dine’/
Dakota), Migizi pensoneau (ponca/Ojibwe), Sterlin Harjo (Seminole/
Muscogee), Bobby Wilson (Sisseton Wahpeton Dakota).

sity of Alaska Anchorage, and is currently a phD candidate through the University of Alaska 
Fairbanks. panigkaq is passionate about language/cultural revitalization and maintenance, 
as well as culturally responsive education.

piiyuuk Olivia Shields grew up around her grandparents in the summers in Toksook Bay, Alaska. 
She was raised in Bethel and is a product of Ayaprun Elitnaurvik Yup’ik Immersion School. She 
graduated from West Anchorage High School and is now attending UAA studying to become a 
Yugtun teacher back in her home area. Her true education comes from the Elders which helps 
to maintain her Yugtun language and, like her grandmother, has a passion for skin sewing.
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Maori Whanau
Kate Cherrington (Ngāti Wai, Ngāti Hine, Ngāi Pākeha)

Kate works across education, community strategy and advancement 
projects in Aotearoa. Her passion is in nurturing emerging community 
leaders and values based leadership practice.  She and her husband 
Bentham spent twenty years with Te Wānanga o Aotearoa, a Maori 
values based higher education institution, contributing to its growth 
from a humble tin shed-based in Te Awamutu to the large tertiary 
provider it is today, serving over 30,000 students nationwide.

In living her lifework philosophy “to love, to serve and to work hard”, Kate carries responsibilities 
as a trustee of Miria marae in Waiomio, serves on the board of Americans for Indian Opportunity 
(AIO) based in the U.S. and Ka Honua Mōmona based in Hawai’i, as Kāhui Ariki representative 
on the Waikato Conservation Board, and guides the Advancement of Māori Opportunity (AMO) 
network. She is also the International Consultant for Te Waka Kai Ora – Māori Organics Aotearoa 
and a verifier for Hua parakore – the indigenous verification and validation system for food and 
related products.  She has been a teacher in Kōhanga Reo, a Māori cultural ambassador and a 
performer in the traditional Māori performing arts. 

Mata Cherrington (Ngati Hine, Ngati Wai, Ngai Pakeha)

Through her consultancy business, Mata uses her diverse experiences 
and bachelors of laws and social science to provide strategic advice, 
management and leadership support, and critical analysis to assist 
in finding appropriate solutions that can be applied across sectors to 
improve the health and wellbeing of communities. She leads a well 
balanced life with the love and support from her partner, Gavin, son 
Te Haeata and her wider Whanau and friends, which allows her to be 
generous and loving to her community. 

She has been decorated for her services with the Royal new Zealand Air Force while peacekeeping in 
Bougainville. She is sought for her ability to bring people together to work as a cohesive and unified 
team, identify strengths and weaknesses, and recommend the best path forward.  In serving her 
community, Mata is a trustee for the Community Trust of Southland, secretary for her tribal group in 
Murihiku, a governance group member for the Iwi / tribal health and social service, Awarua Whanau 
Services, and actively supports the local tribe with their endeavors. She is also helping to organize 
and upgrade the sporting resources in her noho kainga / hometown. She is also an alumnus of the 
Advancement of Maori Opportunity (AMO).

Reweti Wiki (Ngati Porou, Te Aupouri)

Reweti Wiki is Maori and belongs to the ngati porou and Te 
Aupouri people of new Zealand’s north Island. Reweti has 
worked in Maori development in new Zealand, assisting new 
Zealand tribes, latterly as a consultant with Ernst & Young’s 
standalone indigenous practice, EY Tahi, and also with the 
new Zealand government.  Reweti has also worked in Indian 
Country as a senior executive in California tribal governments. 
Reweti’s wife is Yurok from northern California and, together 
with their three daughters, they live on the Yurok Reservation. 
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Quyanaqpak to our
2016 Racial Equity Summit

Partners & Sponsors
 

Partner

 

Ally
Rasmuson Foundation

 
Supporters

Alaska Center for the Environment
Pride Foundation
Visit Anchorage

 

Thank	  you	  for	  joining	  us!	  

Igamsiqanaghhalek	  (St.	  Lawrence	  Island	  Yupik	  
/	  Siberian	  Yupik)	  Qaĝaasakung	  (Unangax	̂  /	  

Aleut)	  Quyanaasinaq	  (Sugpiaq	  /	  
Alutiiq)	  Quyana	  cakneq	  (Yup'ik	  &	  

Cup'ik)	  Quyanaqpak	  /	  Taikuu	  (Iñupiaq)	  

Chin'an	  gheli	  (Dena'ina)	  Getiy	  dogidinh	  
(Deg	  Xinag	  /	  Deg	  Hitan)	  Enaa	  baasee'	  

(Koyukon)	  Hai'	  choo	  /	  Mahsi'	  choo	  (Gwich'in	  &	  
Häɬ	  goɬan:	  Hän)	  Maasee'	  (Tanana)	  Mosiy'	  
/	  Tsen'anh	  (Upper	  Kuskokwim)Tsen'ii	  (Upper	  
Tanana)	  Tsin'aen	  (Ahtna)	  Tsiná'ęę	  (Tanacross)	  
Xasagidaghisdhoot	  (Holikachuk)	  'Awa'ahdah	  (E

yak)	  Gunalchéesh	  hó.hó	  /	  Atlein	  
gunalchéesh	  (Tlingit)	  

Ja	  háw'aa	  (Alaskan	  Haida)	  T'oyaxsut	  
'nüün	  /	  N'toyaxsn	  or	  'Doyck-‐shin	  

(Coast	  Tsimshian)	  

              First Alaskans Institute Staff

Mitzi Bolaños, AmeriCorps VISTA Volunteer

Joy Demmert (Haida/Tlingit)

Heather Gatti (Haida/Tlingit)

Dewey Hoffman (Koyukon Athabascan)

Colin McDonald (Yup’ik)

Elizabeth Medicine Crow (Haida/Tlingit) 

Jorie paoli (Iñupiaq)

Andrea Sanders (Yup’ik)

Ella Tonuchuk (Yup’ik)

Darlene Trigg (Iñupiaq)

Emily Tyrrell (Yup’ik/Iñupiaq)

Kyle Wark (Tlingit)

              Board of Trustees
 

Willie “Iggiagruk” Hensley (Iñupiaq), Chair

Sam Kito Jr. (Tlingit), Vice Chair

Valerie Davidson (Yup’ik), Secretary/Treasurer

Sven Haakanson Jr. (Alutiiq/Sugpiaq)

Albert Kookesh (Tlingit)

Sylvia Lange (Aleut/Tlingit)

Oliver Leavitt (Iñupiaq)

Georgianna Lincoln (Athabascan)

Byron I. Mallott (Tlingit)


